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Longroad Energy develops and operates utility‑scale 
wind, solar and battery projects across the United 
States, delivering clean energy in remote and 
demanding environments. Their teams work around 
high‑voltage systems, elevated structures and 
shifting weather, where disciplined practices and a 
commitment to caring for both people and land are 
essential to responsible renewable energy operations.

As the company’s footprint expanded 
and its stewardship responsibilities 
grew, leadership recognized the 
importance of giving field teams 
tools that reflect the realities of their 
work. They began looking for a way to 

strengthen consistency, encourage 
participation and support practices 
that can continue to scale alongside 
their long‑term goals in sustainability 
and environmental care. 
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Challenges
Longroad Energy operates wind, 
solar and battery sites in remote 
regions where teams work at height, 
around high‑voltage equipment 
and in rapidly changing weather 

conditions. The work is fast‑moving 
and highly technical, requiring 
precise coordination and timely 
reporting to keep people safe and 
assets running reliably.

Often, leaders must manage risk 
and performance without real‑time 
connectivity, making it challenging 
to track issues consistently, follow 
through on corrective actions, stay 
ahead of emerging hazards and 

responsibly steward the environment 
and its people. Together, these 
factors create a need for clarity, 
consistency and accessible 
reporting. 

If workers in the field or the office don’t want to 
use your EHS system because it’s cumbersome, 
you’re not going to have the data for important 
safety reports. Ultimately, a lack of EHS and ESG 
reporting contributes to a less safe environment for 
everyone.

There are a lot of physical hazards that present safety 
risks to our employees working with renewable 
energies. With wind turbines where you’re 300 feet or 
higher up in the air, know, that’s a long way from help.

Ryan Fonbuena
VP of EHS

Ryan Fonbuena
VP of EHS
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Before Evotix 

After Evotix

Before adopting Evotix, Longroad 
Energy relied on an EHS and ESG 
system that was difficult for field 
teams to use and not designed for 
the mobile devices technicians 
depend on in remote renewable 

environments. The system struggled 
to gain real buy‑in from employees 
and contractors, leading to 
inconsistent visibility into incidents, 
near misses and audit findings. 

By adopting Evotix, Longroad gained 
a system that supports the pace and 
complexity of renewable‑energy 
work. Field teams can now capture 
information directly from their mobile 
devices, even in remote locations 
without connectivity, creating a more 

immediate link between on‑site 
activity and operational oversight. 
Reporting is more consistent across 
projects, giving leaders clearer 
insight into what’s happening and 
enabling smoother coordination 
across dispersed sites.

Evotix has removed a lot of friction across the 
organization, which helps us focus more on making 
improvements that reduce injuries.

Ryan Fonbuena
VP of EHS
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The Outcome

Higher frontline engagement

Stronger follow‑through on corrective actions

Evotix helped Longroad Energy strengthen how information flows from its 
remote renewable sites, leading to noticeably higher engagement from 
field teams. Technicians now participate more actively in reporting, creating 
a richer stream of observations, good catches and insights from locations 
where visibility was previously limited. This increased participation ensures 
that potential issues surface earlier and that learnings can be shared more 
widely across the business. 

Clearer, simpler workflows have made a measurable difference in how 
corrective actions are handled. With defined ownership and structured 
follow‑through, important actions are now easier to capture, assign and 
close out. This reduces the likelihood of repeat issues and helps keep 
operations moving safely and efficiently. Teams across sites can stay aligned 
on what needs to happen, when it needs to happen, and who is responsible. 
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Real‑time visibility for leaders 

More unified EHS and ESG efforts

Executives and managers rely on up‑to‑date Evotix dashboards to 
review trends and compare performance across projects and locations. 
This real‑time visibility replaces the fragmentation of the past, allowing 
decision‑makers to act faster and with greater confidence, supported by a 
consistent set of shared insights.

Standardized forms and centralized reporting allow incident, near‑miss, audit 
and environmental data to be viewed together. This has allowed Longroad 
Energy to strengthen its stewardship initiatives and embed responsible 
waste disposal and recycling practices directly into its renewable processes. 
This alignment supports more unified EHS and ESG practices and reinforces 
Longroad’s commitment to responsible operations across every site.

2x 100% Real-time
more good 
catches than any 
other incident 
type

of employees are able 
to use Evotix, driving full 
participation across wind, 
solar and battery sites

visibility that executives, board 
members and managers use 
to identify trends and guide 
decision-making across sites

At Longroad, I’m proud to 
say that every employee 
uses Evotix, from the field to 
the office. It’s hands down 
the best system we’ve used 
for reporting incidents, near 
misses, and good catches.

Ryan Fonbuena
VP of EHS
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Why Evotix? 

To date, Evotix has helped Longroad: 

Evotix met Longroad Energy’s most 
important needs: a system that 
technicians find accessible, mobile 
and offline functionality suited 
to remote renewable sites and a 
platform flexible enough to evolve 
with their EHS and ESG priorities. The 
ease of use is a standout factor - field 
teams could finally report directly 

from their phones or tablets without 
delays or friction. 
 
Leadership also valued Evotix’s 
configurability and responsiveness, 
giving them confidence the platform 
could adapt as their operations, 
technologies and stewardship 
responsibilities continue to grow. 

Increase 
engagement 
by enabling 

accessible, mobile-
first reporting 

across remote, 
high‑risk sites 

Improve 
consistency with 

standardized forms 
for incidents, near 
misses, audits and 

environmental 
stewardship 

activities 

Strengthen 
alignment between 

EHS and ESG by 
bringing safety 

and environmental 
data into a unified 

system 

Enhance leadership 
visibility with real-
time dashboards 
used in executive 

and contractor 
discussions

Investing in Evotix is one of those decisions where you 
look back and wonder why you didn’t do it sooner. The 
product is easy for end users, flexible enough to let you 
build forms from templates or from scratch, and simple 
to update and adapt as your needs change. I haven’t 
used another product that compares.

Ryan Fonbuena
VP of EHS
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What’s Ahead 
Longroad Energy is focused on 
strengthening the connection 
between EHS and ESG by bringing 
more environmental, waste and 
recycling data directly into Evotix. 
A key priority is reducing friction for 
field teams and making sustainability 
information easier for reporting 
groups to access. The team also 
plans to streamline compliance by 
generating OSHA 300 and 300A 
logs directly through the platform. 

By simplifying reporting and 
unifying more processes in one 
place, Longroad Energy aims to 
make safety and stewardship easier 
for employees across wind, solar 
and battery sites. These efforts 
reflect a long‑term commitment to 
continuous improvement, helping 
teams spend less time gathering 
data and more time supporting safe, 
responsible renewable operations. 
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Evotix is a global leader in environmental, health, safety and 
sustainability (EHS&S) software solutions for midsize and 
enterprise markets. With more than 25 years of experience 
and a global team of EHS&S experts, Evotix serves 
more than 800 customers worldwide across industries. 
Evotix’s all-in-one, no-code platform centralizes incident 
management, audits, inspections and risk mitigation, 
automating workflows and digitizing procedures to enhance 
regulatory compliance and data management. 

Evotix’s mobile app provides workers with on-the-go 
training and safety guidelines to ensure they receive health, 
safety and sustainability information anytime, anywhere. 

mailto:contact@evotix.com

